JOB ACCOMMODATION NETWORK

Employers!  Hire People With Abilities.  Hire People With Disabilities

Call the Employer Referral Assistance Network for FREE to find qualified employees at 1-866-4-USA-DOL, or visit www.dol.gov/odep/welcome.html. Visit the EARN web site, www.earnworks.com, about potential candidates or the Job Accommodation Network, http://janweb.icdi.wvu.edu, to find out how easy and inexpensive it is to accommodate people with disabilities in the workplace.
Despite the recent slowdown in the economy, the U.S. job growth is projected to swell by 55 million by 2008; however, the U.S. Bureau of Labor Statistics believes only 20 million workers will be available to fill those jobs.

Other sources of high quality employees are and will be needed for the future.  One excellent place to look is the Employee Referral Assistance Network, a free service sponsored by the U.S. Department of Labor.  EARN puts employers in touch with qualified candidates who also happen to have a disability.  Employers can call 1-866-4-USA-DOL or visit the EARN web site, www.earnworks.com, or the JAN site, http://janweb.icdi.wvu.edu, for more information.

People with disabilities represent the single largest and most diverse minority in the United States and are a major untapped source of qualified candidates.  Experts in the field of workplace disability believe that employers have not tapped into this workforce because they are unaware of the range of their skills and/or do not know how to identify the individuals as potential employees.

Employers are missing out on a golden opportunity to hire well-trained, qualified people who also bring to the job unsurpassed loyalty, dedication, and commitment.  Aside from having equal or higher performance ratings compared to workers without disabilities, workers with disabilities have the lowest attrition rates of any employee group in this country.  In other words, they get the job done, and they stay on the job.

Through a public outreach effort, The U.S. Department of Labor is informing employers about this untapped workforce through EARN and the Job Accommodations Network (JAN), which provides employers with information about how easy and inexpensive it is to accommodate people with disabilities at the workplace.   

The best reason to hire a person with disabilities is because he or she is qualified.  Employers also benefit in other ways by:
· Reducing training and recruitment costs.  People with disabilities have equal to or higher performance rates and are less likely to resign and move onto another job.

· Increasing productivity in work groups.  People with disabilities motivate other employees.

· Diversifying your workforce to appeal to a diverse customer base.  One in five Americans has a disability, representing $1 trillion in purchase power.

· Receiving tax credits by hiring people with disabilities.

For more information, employers should call, 1-866-4-USA-DOL, or visit the EARN web site, www.earnworks.com. or the JAN site, http://janweb.icdi.wvu.edu.

