














Payroll Qffice Responsibilities 
Payrolloffices will: 

. Designatecontactsto receivetheinformationrequiredto paythebenefit. 

. Uponreceiptof thehumanresourcesoffice's certification,paythe employees 
shareof theFEHB premium,in additionto the governmentshare,for eligible 

employees. 
. For thoseemployeeswho remainin a pay statusprior to beingplacedon leave 

without pay,or returnto a paystatusintermittentlywhile on leavewithout pay, 
deductFEHB premiumsfrom theemployee'spayduringanyperiodpayis 
sufficient to coverthe costof thepremiums.Employeeswill not be eligible to be 
reimbursedfor premiumsdeductedwhile in a paystatus. 

. Advisethehumanresourcesoffice if aneligible employeeis currentlymaking 
directpaymentsfor healthbenefitspremiums. 

Questionsand Answers 

Q1. What arethetax consequencesof this benefit? 

A 1. TheFEHB premiumspaidprospectivelyon behalfof employeesservingin support 
of contingencyoperationsarenot consideredtaxablewagesandwill haveno additional 
tax withholdingliability. 

Q2. What if aneligible employeedieswhile on activeduty? 

A2. Theemployeeshareof theFEHB premiumswill bepaidthroughthe dateof death. 
Thehumanresourcesoffice shouldnotify the designatedpayroll office contactof the 
deathassoonaspossible. 

Q3. Whendoesthe 18-monthperiodof eligibility beginif anemployeeusespaid leave, 
eitherbeforebeingplacedon leavewithout payor intermittentlywith leavewithout pay? 

A3. The 18-monthperiodbeginswhentheemployeeis separatedor placedon leaveof 
absenceto performactivemilitary duty, evenif partof themilitary serviceis coveredby 
paidleave. 

Q4. Doestheuseof paid leave,eitherbeforeleavewithout payor intermittentlywith 
leavewithout pay,extendthe 18-monthperiodof eligibility? 

A4. No. The maximumperiodof eligibility ends18monthsafterit began. 
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